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UK Gender Pay Gap Report Summary - INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND & WALES
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If the Average Man earns £1, then Proportion of employees receiving a bonus blog here .
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Struggling to interpret these numbers? Click here for help.

All charts prepared by Nigel Marriott, Independent Statistician q ap - d at a_ 2 O 1 8/
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What does your gender pay gap tell you?

|s your gender pay gap data correct?
Two better ways of presenting gender pay gap data.
Your gender pay gap data tells you nothing whatsoever about equal pay.

Is your gender pay gap data too unreliable to draw conclusions?

a k~ 0 DD PRF

|ldentifying the Key Drivers of your gender pay gap.

AVisit https://marriott-stats.com/nigels-blog/cateqory/diversity/ to read more of
my thoughts about pay gaps (gender, ethnicity, disability, etc).
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IS your gender pay gap data
correct?




Who Submitted Incorrect GPG Data in Cleveland?

Cleveland Police

Hourly Earnings by Gender in 2018

Cleveland Fire Brigade

Hourly Earnings by Gender in 2018

* For every £1.00 the median man earned in
2018, the median woman earned £1.00

35% of employees in 2018 were women
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 For every £1.00 the median man earned in
2018, the median woman earned £0.96

18% of employees in 2018 were women
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How Cleveland Police Force got it Wrong

Sleatand tiTise AThey read the guidance issued by the
Herty Eatnings iy GEREerin 2008 Equalities & Human Rights Commission

* For every £1.00 the median man earned in -
2018, the median woman earned £1.00 “teral ly

35% of employees in 2018 were women
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AThey didnodét know t hat
guidance on how to calculate the median
hourly earnings for men & women was
unforgiveably misleading and ambiguous.
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AfMedian is the middle hourly pay rate,
when you arrange your pay rates in order
from lowest to highesto .
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The Misunderstood Median
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AThe median is NOT t

AThis can be incorrectly interpreted as the
middle of the range e.g. £30 is the middle
of the range £10 to £50.

Alt is the middle ranked value i.e. the
person standing in the middle of the line
when they are sorted from high to low on a
variable like Hourly Earnings.
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Quarters tell you if the Median Pay Gap is Wrong

AWith one exception (which does not apply to
Cleveland Police), it mathematically impossible
to have no Median Pay Gap if the Gender
Balance (Male:Female Split) of your High
Earners (Upper + Upper Middle Income Quartile)
differs from your Low Earners (Lower Middle +
Lower Income Quartiles)
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